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	Title: 
	AONB/WHS Projects Manager 
	(Maternity Cover)

	Employer:
	Causeway Coast & Glens Heritage Trust



	Responsible to:
	Board of Directors of Causeway Coast & Glens Heritage Trust/Chief Executive


	Responsible for:
	3 x AONB/WHS Project Officers


	Reporting to:
	Chief Executive, AONB Management Groups, WHS Management Group, Co. Antrim Geopark Development Group


	Based at:
	Causeway Coast & Glens Heritage Trust offices

The Old Bank
27 Main Street

Armoy, Ballymoney

Co. Antrim BT53 8SL
CCGHT offers hybrid working practices and staff may work a proportion of their time form home.



	Job Purpose:
	To be responsible for the delivery of a protected area management service to the Antrim Coast & Glens AONB, the Causeway Coast AONB, and the Giant’s Causeway and Causeway Coast World Heritage Site (WHS) and the wider Trust’s geographical area. This role will include being responsible for co-ordinating activities in environmental management, sustainable development, raising awareness and good practice within the geographic area with its partners and the development of the prospective Co. Antrim UNESCO Global Geopark.




Job Description

KEY RESPONSIBILITIES

· To develop protected area management activities/projects of the Causeway Coast & Glens area including the management of the Antrim Coast & Glens AONB, the Causeway Coast AONB and the Giant’s Causeway and Causeway Coast WHS 
· To be responsible for the co-ordination and promotion of the continuous review, monitoring and implementation of the 2 AONB management plans and actions plans on behalf of the AONB management groups.
· To be responsible for the co-ordination and promotion of the continuous review, monitoring and implementation of the Giant’s Causeway and Causeway Coast WHS management plan on behalf of the WHS Management Group
· To lead on a number of initiatives and work with partners to promote best practice on environmental management of protected areas and raise awareness of the unique heritage of the Causeway Coast & Glens, especially within the AONBs and WHS
· To promote the development of rural policy relevant to the AONBs and the WHS, in context with the wider landscape within the Causeway Coast & Glens area where relevant, including negotiation of new partnership and delivery arrangements, and influencing national and regional policy to raise awareness of AONB issues
· To participate in the development of the prospective Co. Antrim UNESCO Global Geopark

· To be lead officer on the delivery of activities funded by DAERA under the 2023-28 Environment Fund Strategic Programme

· To have day-to-day line management responsibility for 3 AONB/WHS Project Officers
KEY ACTIVITIES

· To develop and co-ordinate  the Antrim Coast & Glens AONB and the Causeway Coast AONB to include:
· Develop and promote the 2 AONB management plans

· Lead officer and provision of a secretariat service for the 2 AONB Management Groups

· Co-ordinate and work with partners to implement the AONB management plans

· To review, monitor and evaluate the 2 AONB management plans and state of the AONB reports

· To develop and co-ordinate the Giant’s Causeway and Causeway Coast WHS to include:
· Develop and promote the WHS management plans
· Lead officer and provision of a secretariat service for the WHS Management Group
· Co-ordinate the work with partners to implement the WHS management plan
· To review, monitor and evaluate the WHS management plan and state of the WHS report
· To advise on policy and strategy affecting the 3 AONBs, the WHS and other protected areas
· To lead on the development, co-ordination and management of a range of projects and initiatives which aim to:
· promote best practice environmental management within the AONBs, the WHS and the wider Causeway Coast & Glens area 

· raise awareness of the unique heritage of the AONBs, the WHS and the wider area of the Causeway Coast & Glens area including the natural, built and cultural heritage in partnership with officers of CCGHT and key stakeholders
· promote and enhance the unique heritage of the AONBs, the WHS and the wider Causeway Coast & Glens area

· To lead on the development of the prospective Co. Antrim UNESCO Global Geopark

· To promote an ecosystems services and integrated approach to landscape and seascape management

· To provide advice on environmental issues to assist the promotion of sustainable development policy and initiatives within the AONBs, the WHS and wider area of the Causeway Coast & Glens in partnership with the officers within CCGHT and partners’ officers
· To develop excellent relations, networking and partnerships with key environmental organisations, stakeholders, partners and local communities within private, public and voluntary sectors involved in the AONBs and the WHS
· To work closely and liaise with the Borough Councils in the area to inform their work and share information on issues of mutual benefit

· To undertake a range of representational duties as required by the Chief Executive in support of the overall objectives of the Trust 

· To identify and develop major projects and funding applications funding for environmental management or sustainable development initiatives within the Causeway Coast & Glens area in partnership with the other staff members of the Trust
· To control and manage financial budgets relating to projects and activities within the AONBs and WHS and the wider geographical area.

It should be noted that the activities listed above are integral to the delivery of a 5 year programme and many of the activities highlighted above may involve minimal time.
PERSON SPECIFICATION

	
	Essential
	Desirable

	Qualifications and experience
	Either At least four years relevant experience in working within multi-disciplinary management in protected landscapes, or a similar area of work, at a strategic and operational level, 

Or A third level qualification in one or more of the following: countryside management, environmental sciences, geography, agriculture, heritage, community regeneration, planning or rural development and at least 2 years relevant experience working within multi-disciplinary management in protected landscapes, or a similar area of work, at a strategic and operational level
	Professional/postgraduate qualification relevant to the function and/or membership of an appropriate professional body

	
	At least one year experience of working with partnerships and key individuals in a wider range of organisations is essential
	

	
	Proven experience of developing and managing projects.
	A project management qualification e.g. PRINCE2 or equivalent

	
	Proven experience of managing, developing and monitoring performance of a project team


	

	
	Proven experience of project budget and planning management.
	

	Knowledge and Skills
	An excellent understanding of environmental management issues and of the key issues and priorities affecting protected area landscapes including a sustainable approach in practice to visitor, local communities and environmental management issues
	Understanding of the farming and tourism industry

	
	Excellent oral and written communication skills, including ability to write reports, memos and letters 
	Networking skills

	
	Excellent decision making and problem solving skills coupled with considerable diplomacy and negotiation skills
	

	
	Ability to operate a range of standard IT programmes
	Knowledge of Geographic Information System (GIS)

	
	Effective personal organisation skills, including the ability to forward plan and to effectively prioritise work taking into account short and medium term goals, fluctuating workloads and the availability of resources


	

	
	Up to date knowledge of relevant national and international legislation, guidance and policy context in which AONBs operate in Northern Ireland
	Knowledge of HLF grant funded schemes, particularly Landscape Partnership

	Other factors
	Flexible approach to work, as evening and weekend duties will be required. A degree of flexibility aimed at meeting the needs of the post will be expected
	

	
	Applicants must have a full current driving licence and access to a vehicle or provide evidence that they have access to a form of transport that meets the need of the job
	


CIRCUMSTANCE
The nature of this post may require some work outside normal hours.  It will also involve travel both within and outside the area for which mileage will be paid. Applicants should be prepared to meet both requirements. A full driving licence and access to personal transport is essential.

TERMS OF APPOINTMENT
	Salary: 
	NJC payscale range : SCP 34-38 (£40,478 - £44,539)

	
	

	Term of contract:
	Maternity Cover until 31st March 2024. There is potential for this post to be extended beyond this date.

	
	

	Hours of work:
	Basic hours will be 9.00am – 5.00pm although the nature of the post may require some out of hours work. Flexible working arrangements may be considered.

	
	

	Probationary period:
	The post will be subject to satisfactory completion of a 3-month probation period.




Additional benefits:
      CCGHT provides a 6% pension to staff (subject to a matching contribution of at least 3%), Health Insurance, Life Insurance and 22 days holidays on commencement.
The post is part funded by DAERA Northern Ireland Environment Agency
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